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WHAT IS A RISK POOL?
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MEDICAL CLAIMS UTILIZATION 2023-2024
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HEALTHY EMPLOYEES = LOWER CLAIMS
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KEEPING EMPLOYEES HEALTHY

= Your employees’ health is so important to the role they play within your
organization and the health of the entire pool

= SCHOOLCARE supports employee health through:
* Our mission * Communications

* Good For You! Well-Being Program ¢ Additional program offerings

= Based on employee and employer feedback, SCHOOLCARE continues to evolve
and offer relevant, important health information and programs

* Employees and covered spouses choose what works best for them based on where
they are in their well-being journey

* Programs are designed to be equitable
* Incentives provide flexibility and engagement
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